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The writer has given oonsiderable thought to to the position 
of Motor Meohanio in the Patrol Servioe with the idea of establishing 
a really definite polioy as to such appointments in the futur.tt:i'J-rrn� 

avings acoomplished in sub distriots where motor mechan 
employed surely justify their use in all. 

' "' 
At the present time regulations provide an equal sal:ary_/) 

motor mechanics and patrol inspectors, but, under the e�sti?Jg sy em 
� -

an employee entering the service as a motor meohanic can advance no Y 
farther than the highest 1alaried grade of patrol inspector. 

It ooours to the writer that, in order to induce qua.!li�i 
motor mechanics to enter this service, the initial salary must be made 
more attractive. Also, as a further inoentive, additional compensation 
should be allowed mechanics of exoeptional ability who are servi:cg at 
points of apeoial importance as regards this particular line of work. 

To accomplish the desired result the required examination 
should be very thorough and during the probationary period of suoh 
employees great care should be exercised tp prevent th� service from 
la coming merely a traini12g school. 

The pre1ent policy o f  employing both bona fide motor DBchan­
ica and p atrol inspectors, designated as suoh, for thi1 important 
work i s  far from aatiafaoto:ry and leads to considerabl� contusio�n 
the matter of tranafers, replacements eta. Suah deaigna.tions wer� 
originally authorized in order to utilize the services of' patrol in­
spectors poaseasi12g sane mechanical abil1 ty and to :termi t p�ent of 
aalariea to men perfo:rming meahanioal work in a sm equal to thoae 
ot patrol officers of the lower grades. 

It is suggeated that were the initial aalary for motor me­
oh8l11cs to De made $2000.00 per annum, coupled with the many- well 
mown advantages of Govermnent Civil Service positions, naey expert 
mechanic• would be attracted to the servioe, 1ilo now ·prefer commer­
cial employment because of ihe higher wage. 

The above 
CDnsideration. 

suggestions are respectfully offered 

�E, 


